
HSD UIR Meeting 01/12/04 
 
• Diana Bender facilitated and introductions were made by all present. 
 
• Beverly Yapp presented her report entitled, “1999-2002; New Hire/ Promotion & AA 

Profiles” 
 
• Beverly began by clarifying that technically there is no such thing as a “promotion” in the 

city because every position goes through a competitive hiring process. Also, temporary 
employees can not technically be “laid off” because they are never guaranteed any hours.  

 
• See packet for presentation material. For copies of this packet e-mail 

beverly.yapp@seattle.gov or kim.russell-martin@seattle.gov  
 
• Notes on charts in the packet:  

- New Hires/Promotions breakdown by gender representative of social services field in 
general.  
- In charts with “Availability”, the availability is based on a specific skill set it is not just 
who is available to work. 

 
• There was a question as to whether or not we ever look at statistically who we are serving 

(what communities are represented) versus who is doing the serving? 
 
• It was commented that we do not currently have those statistics and that we can not make 

assignments based on race. 
 
• There was a great deal of discussion regarding hiring people that better match the 

communities they work in or cultural competency. An HSD UIR member stated that if we 
support institutionalizing anti-racism then cultural competency will follow. 

 
• Another question was raised about how can we (HSD UIR group) have a better, more active 

relationship with the HR department?  
 
Next Meeting: January 26th, 12pm-1pm, 13th Floor Conference Room. Joe Valentine will be 
joining us to discuss the video series, “Race: the Power of an Illusion”.  
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